Data from “The Impact of Inequality for Same-Sex Partners in Employment-Sponsored Retirement Plans,”
http://www.law.ucla.edu/williamsinstitute/pdf/RetirementAnalysis_Final.pdf

Figure 1. Differences in Income, By Source, Compared to Married Different-Sex Couples, Households
with Both Members Age 65+
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Source: American Community Survey, 2006 and 2007
Figure 2. Differences in Withdrawal Options for Nonspousal Beneficiaries in Employer-Provided

Retirement Plans
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